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 TEACHER GUIDE v  

VIDEO SESSIONS 
 

 

Thank you for participating in JA Inspire and helping Junior Achievement empower young people 

to own their economic success. Junior Achievement recognizes the growing need to spark an 

interest in careers and the path to career success even before students enter high school.  JA 

Inspire, a community effort of JA, New Jersey businesses, our higher education partners, and 

educators, helps shape students’ positive attitudes about their academic or professional futures, 

and increases their understanding of real-world workforce readiness skills.  

PURPOSE 

Students who have an idea of what they want to do after high school, based on their self-

awareness and exposure to business opportunities, are much more likely to take relevant courses, 

stay in school, and graduate. 

At the conclusion of JA Inspire, students should be excited about their future. They will have a 

better understanding of the courses they need to take in high school, a plan for post-secondary 

education, and a clear pathway to a career. 

OBJECTIVES 

STUDENTS WILL: 

 Gain insight into career clusters that interest them. 

 Make connections with adults who have jobs in careers that interest them. 

 See the connection between high school programming choices and careers. 

 Collect information about the education required to be successful in a job. 

 Practice soft skills. 

DESCRIPTION 

JA Inspire is a career-based event filled with learning experiences that are designed by individual 

industry teams to align with what the industry will need from its future employees. Unlike 

traditional career fairs, the students do the interviewing rather than the employer. They ask 

questions of volunteers from local businesses and learn about skills that will be in demand when 

they graduate. They participate in hands-on activities, often using actual equipment or tools used 
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on a job. The event is designed to transform students’ abstract ideas about work into tangible 

ambitions and plans, and to build their soft skills.   

The JA Inspire curriculum is supported by six professional videos, developed by JA of Kentuckiana 

and located here.  

1. Why Is Career Planning Important? 

2. Developing a Career Plan 

3. Interacting to Learn 

4. Asking the Right Questions 

5. What to Expect at JA Inspire 

6. Reflection and Next Steps 

The first five videos prepare students to take full advantage of the event—volunteers from 

businesses expect that students will arrive at the event with an idea of the careers they want to 

explore, and the skills they need to get information about them. The sixth video is for reflection 

following the event. Here’s how to use the videos. 

 Show each video and then lead a group discussion with the students to reinforce the major 

points. One video may be shown per class period or multiple videos may be utilized in a 

session. A minimum of two class periods is needed to effectively prepare students and cover 

the required content prior to the event.  

PREPARATION 

You are the link between the classroom learning and the JA Inspire event. Review the instructional 

materials for each session, and feel free to reach out to the JA Inspire staff if you have any 

questions.  

We suggest students take a career interest inventory before the event. You can use your school’s 

preferred program, JA USA’s career assessment options found on the JA My Way website, or the 

New Jersey Career Assistance Navigator: https://portal.njcis.intocareers.org/. These assessments 

enhance the success of the event by allowing students to explore their skills, interests, work 

priorities, and the employment outlook for specific jobs.   

Consider allowing students to role-play the proper behaviors for speaking and interacting with 

business professionals before attending the JA Inspire event:  

 Have good posture.   

 Make eye contact.  

https://docs.wixstatic.com/ugd/0c5cf9_ffe65832983f4a9e964b35360d4a2dd7.pdf
https://www.jamyway.org/resources/
https://portal.njcis.intocareers.org/
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 Have a proper handshake. 

 Speak up and speak clearly. 

 Listen to their responses. 

 Take notes. 

If possible, give students additional time to research the participating companies or encourage 

them to spend time outside of class to learn more about them. 

Students will receive a handout to use at the event. Let your students know in advance if they will 

receive a class grade for their participation in JA Inspire, which may be based on receiving a 

stamp or signature from each business area or taking notes in their workbooks.  

ADDITIONAL RESOURCES 

Your JA Area will provide additional resources, in printed form or online, and we encourage you to 

use these with your students.  

 List of exhibitors and a link to each exhibitor’s website 

 Exhibitor Floor Map 

 Video Library 

 JA My Way web link, where students can explore their interests and abilities or create a 

resume 

CONTACT AND WEBSITE:  

Christy Tighe, Director of College and Career Readiness, Junior Achievement of New Jersey 

ctighe@ja.org   |  609-903-6875  | www.jainspirenj.org  

 

  

mailto:ctighe@ja.org
http://www.jainspirenj.org/
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 VIDEO 1v 

WHY IS CAREER PLANNING IMPORTANT? 
 

 

Students begin to prepare for the JA Inspire event. The video provides context and motivation, as 

they learn about the importance of a goal and a plan. They also start to understand the 

importance of self-awareness.   

In addition to discussing the video, you might cover the basics about the event. At JA Inspire, 

students will: 

 See what people do on the job, do real work and, sometimes, use actual work tools.  

 Meet volunteers from the businesses who will answer questions about the job and explain 

what they studied to prepare for work, how they got their first job, and why they like the 

careers they have chosen.   

DISCUSSION  

 Share the following scenario. You are walking into school and a teacher stops you to ask, 

“What courses are you taking?” She then asks, “Why are you taking them?” 

 Ask if anyone knows of a job that he or she would like to have in the future.  Ask each 

student who responds to say a little about what that job would be like and why it would be a 

good choice.  

 Ask for a show of hands using the questions from the video. What activities were they drawn 

to? Why? Why do others seem challenging?   
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 VIDEO 2v 

DEVELOPING A CAREER PLAN 
 

 

Students learn more about the importance of a career plan that matches their interests and 

talents with potential opportunities. The video also helps them understand that each person is 

different and that understanding personal preferences is critical to success. A plan needs to be 

flexible and, along the way, there will be setbacks and even failures. Having a goal and connecting 

with mentors will help.     

DISCUSSION  

 Ask for a show of hands using the questions in the video. Ask students how many of them: 

 Like to be inside? Outside? 

 Like to work with people? Alone? 

 Like to work with their hands? Prefer to read and learn? 

 Like to compete? 

 See themselves as creative? 

 Prefer math and science to other subjects?   

ACTIVITY 1: MAKING A MATCH 

Students assess their skills and interests in the context of the event.   

1. Students choose three companies in which they have an interest and research the companies 

online or from printed material you provide.   

2. Students break into pairs and take turns telling each other which companies attracted them 

and why.  

3. Ask for a few students to volunteer to tell the whole group about the companies and careers 

that interest them the most. Discuss what they learned. 
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ACTIVITY 2: ONLINE RESEARCH 

Students spend time exploring the companies and jobs they will interact with at the JA Inspire 

event. 

1. Review with students the list of career clusters and careers that will be represented at the 

event, or have them review the Key Industry Cluster Fact Sheet in their student guide. 

2. Have students do the research individually or in pairs. 

3. Ask students to talk about the careers that are a good match for their talents and interests. 

Online Resources: 

 https://www.nj.gov/labor/lpa/employ/oeswage/nj_oes_wage_report.pdf 

https://careerconnections.nj.gov/careerconnections/prepare/skills/demand/demand_occupations_li

st.shtml 

 

  

https://www.nj.gov/labor/lpa/employ/oeswage/nj_oes_wage_report.pdf
https://careerconnections.nj.gov/careerconnections/prepare/skills/demand/demand_occupations_list.shtml
https://careerconnections.nj.gov/careerconnections/prepare/skills/demand/demand_occupations_list.shtml
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 VIDEO 3v 

INTERACTING TO LEARN 
 

 

Students may have heard of soft skills, but this video redefines them as critical skills. A student’s 

presence on social media, ability to interact, and physical appearance all affect success. You may 

want to print and distribute a copy of the JA Inspire Dos and Don’ts, included at the end of this 

guide. (A copy is also provided in the student workbook.) 

DISCUSSION  

 Using recent articles about social media and personal reputation from the popular press 

(especially magazines and online sites geared to teens), discuss: 

 Social media posts last a long time and can damage your reputation. 

 Employers are using social media to evaluate candidates before giving them an interview. 

 What is the appropriate use of social media? 

 Using examples of well-known people, discuss having a personal brand.   

 

ACTIVITY 1: SOFT SKILLS 

Students reflect on their current skills, including strengths and areas for improvement. While the 

video references skills that students will utilize on the day of the JA Inspire event, it’s important to 

spend some time exploring soft skills critical to future work and career success.  

1. Explain that students need to develop their skills to be able to get and keep a job. In this 

activity, they will look at skills employers want and begin to understand what they have to 

offer. 

2. Have students do the activity: 

 Tell students that you will read aloud a soft skill that is needed in the workplace. Students 

will consider whether they are generally strong at that skill or if they need improvement 

before they enter the world of work.  

 Read a workplace scenario related to that soft skill. Have students consider whether their 

self-assessment changes based on that specific scenario.  
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 Allow students to offer evidence or comment on the soft skills and scenarios throughout 

the activity.  

 

SOFT SKILLS AND WORKPLACE SCENARIOS 

 Responsibility:  

 I take personal responsibility for my actions. 

 One hour before I am scheduled to be at work, my ride cancels. I know that I am 

responsible for finding another ride to work, even if it is inconvenient or uncomfortable for 

me.   

 Perseverance:   

 I persevere (keep trying) even when conditions are unpleasant or I am discouraged. 

 I was being considered for a promotion and I believe I was the best candidate for the job. 

My company gave the promotion to someone else, but I still keep a positive attitude and 

do my job well. 

 Initiative:  

 I see what needs to be done and do it without being told by others. 

 I was given four hours to complete a task. I was almost finished after two hours, when a 

coworker told me to slow down or the boss would give me more work. I finished early and 

took the initiative to do the other work without being asked. 

 Leadership: 

 I can positively influence others when necessary. 

 My coworkers were complaining loudly about work and gossiping about other workers 

while customers were nearby. I persuaded them to talk about a more positive subject and 

lower their voices. 

3. Ask students to reflect on the activity and choose one soft skill they already have to offer an 

employer. 

4. Emphasize that these skills are valued by almost all employers regardless of the specific job.   

5. Remind students that it usually takes years to get the education and develop the skills needed 

for a career. 
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ACTIVITY 2: ELEVATOR PITCH 

The video focuses on building a personal brand. At the event, students will get a chance to tell the 

company volunteers about themselves.   

1. Describe an elevator pitch. 

 An elevator pitch is a brief, high-energy presentation that individuals and companies use 

to promote themselves and their products. 

 The elevator pitch is an effective way to make an introduction and it should last no more 

than 20 to 30 seconds. 

2. Have students create their elevator pitch.   

 Distribute copies of How to Craft an Elevator Pitch to students. 

 Ask students to read the page, answer the questions, and create their elevator pitch.   

 Circulate, making sure that students are making progress. 

3. Time permitting, have students team up in pairs or groups of four and practice presenting 

their elevator pitches to one another. 
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 VIDEO 4v 

ASKING THE RIGHT QUESTIONS 
 

At the JA Inspire event, students will not only get to hear from business volunteers about their 

jobs and participate in hands-on activities, they will also have a chance to ask questions. Ideally, 

students will have had time to research companies before they view this video (see Video 2). If 

not, students focus on generic questions. 

DISCUSSION 

 Ask the following questions: 

 Why is it important to be prepared to answer questions in an interview? 

 Why is it important to be prepared to ask good questions? 

 What do you think makes a question “good?” 

 In the video, one person said that an interviewer is “trying to hire his next boss.” What 

did he mean? 

ACTIVITY 1: PREPARING YOUR QUESTIONS  

Students identify the questions they want to ask participating companies. 

1. Hand out the JA Inspire Questions Guide. Students should pick three questions from the list. 

Tell them to add three questions of their own to ask industry professionals. Also, they should 

add any relevant, job-specific questions for careers that will be represented at the JA Inspire 

event.    

2. Find out what students are most curious about. Ask for a student to share one question.  

 Why does he or she want to know more about that? 

 Does anyone else have the same question? Why? 

 Does anyone have different questions for a specific company? What are they? 

THINGS TO REMEMBER:  

 Make eye contact 

 Introduce yourself 

 Take notes and ask questions 

 Speak up, speak clearly 
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 VIDEO 5v 

WHAT TO EXPECT AT JA INSPIRE 
 

 

Note:  Junior Achievement of New Jersey’s Inspire Career Expos are smaller, impactful events 

that focus on the regional economy, local resources, and higher education opportunities, and will 

look slightly different from the expo featured in the video.    

Students learn about the event (the content and format, logistics, and your expectations) and 

have a chance to discuss what they want to accomplish. 

DISCUSSION 

 Discuss the event. 

 What are you most excited about? 

 What are your questions or concerns? 

 What do you hope to get out of it? 

 Discuss the importance of networking. 

 Networking is building relationships with others who can help you find a job and be 

successful in your work.   

 Research shows that networking is the most common way people find a job. This can 

include letting people you know (friends, family members, and neighbors) that you are 

looking for a job.  Or, it could mean cultivating business relationships with others who 

have common career interests. 

 The JA Inspire event is an opportunity to try out networking skills. 

 Review event logistics. 

 Where to meet 

 What time to meet 

 Dress code and behavior 
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 Items to bring or not bring; e.g., no electronic devices 

Note: If classroom management or special needs are a concern, consider pre-assigning students 

to small groups. Let students know which group they will be in and let the event coordinator know 

in advance that you have assigned groups. 
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 VIDEO 6v 

REFLECTION AND NEXT STEPS 
 

 

Students reflect on what they have learned and identify next steps to further define their 

academic choices and career path.  

Note: Consider ways to ensure that students are able to integrate this knowledge with your 

curriculum and use their learning beyond the duration of JA Inspire as they prepare for the future. 

The My Plan tool provided in the Personal Reflections handout may serve as a starting point for 

future exploration. 

DISCUSSION 

 Congratulate students on their successful participation. 

 Ask students about their experience. Utilize the following questions to get the conversation 

started. 

 Was the event what you expected? Why or why not? 

 What surprised you? 

 What did you like best? 

 What new ideas do you have about your future career? 

ACTIVITY 1: REFLECTION 

Students summarize their experience and start working on a career plan.   

1. Distribute the Personal Reflections handout.  

2. Instruct students fill out Part 1:  Event Summary. 

3. Encourage them to think about their self-assessment and to refer to the notes they took at 

the event. 

4. Circulate to answer questions. Allow 15 minutes for students to complete their summary. 

5. Ask if anyone would like to share his or her thoughts. 
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6. Let students know that achieving their career goals and getting a first job requires thought 

and planning. That means they will need to: 

 Pick their high school courses deliberately. 

 Understand the education or training required. 

 Develop the required skills; e.g., creative thinking, math skills, writing ability, presentation 

skills, public speaking. 

 Continue to develop connections with adults who can advise them and help them get an 

internship or a job. 

7. Ask students to look more closely at one career that interests them. 

 Pick one career and fill out Part 2: My Plan. 

 Discuss what they learned. 

 

ACTIVITY 2: THANK YOU NOTES  

Note: Students write thank you notes to practice good business etiquette and communication 

skills. You should decide if you want them to write to the company or volunteer they found most 

interesting, or have all the students write to one company. Your JA Area representative can help 

you deliver the notes. 

1. Explain that one of the most important tasks students can do to enhance their personal brand 

and leave a positive impression with potential employers is to send a thank you note after an 

interview. 

2. Describe that a good note: 

 Talks about the specific company and the experience. 

 Mentions a particular learning experience or interaction with a volunteer that made a 

difference to the student. 

 Tells how the experience had a positive effect on the student’s future. 

 Expresses appreciation.  

3. Have students write their notes. You may want to suggest changes to the notes before the 

students send them. 
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JA INSPIRE QUESTIONS GUIDE 
 

 

You need to be prepared to ask the business professionals good questions and have meaningful 

conversations at the event. Prepare at least one question from each category. Examples are 

provided below, but spend some time considering what you would like to know and try to write 

questions that aren’t the same as many other students will ask. Business volunteers will take 

notice of those who have questions that are unique and thoughtful.   

ABOUT THE COMPANY 

EXAMPLE: What type of person is successful in your company? 

EXAMPLE: How many hours do you work each week? 

EXAMPLE: Are there opportunities for raises and promotions at your company? 

EXAMPLE: Does your company offer on-the-job training? 

ABOUT THE JOB 

EXAMPLE: What types of education or skills are required for your job? 

EXAMPLE: What can I do today to begin preparing for a job like yours? 

EXAMPLE: How do you use time-management skills in your job? 

ABOUT THE BUSINESS VOLUNTEER 

EXAMPLE: Why did you choose this career? How did you get started? 

EXAMPLE: What is the coolest thing you have ever done at work? 

EXAMPLE: What do you like most about your job? 

EXAMPLE: What daily tasks do you perform at your job? 

ABOUT THE CAREER CLUSTER 

EXAMPLE: What are some of the entry-level jobs in your industry? 

EXAMPLE: What is a typical starting salary for an entry-level position? 
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EXAMPLE: What type of on-the-job training do most companies offer? 

EXAMPLE: Are there opportunities for self-employment in your career or industry? 

List three other questions you would like to ask. 

1. ____________________________________________________________________________

____________________________________________________________________________

________________________________  

2. ____________________________________________________________________________

____________________________________________________________________________

________________________________   

3. ____________________________________________________________________________

____________________________________________________________________________

________________________________   

List additional questions for specific careers or companies. 

_______________________________________________________________________________

_______________________________________________________________________________

_______________________________________________________________________________

_______________________________________________________________________________

_______________________________________________________________________________

_______________________________________________________________________________

_______________________________________________________________________________

_______________________ 
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JA INSPIRE ELEVATOR PITCH GUIDE 
 

 

1. Prepare ideas for your elevator pitch: 

 What matters to you? 

_________________________________________________________________________

_________________________________________________________________________

_________________________________________________________________________

_________________________________________________________________________

____________________________________________________________ 

 What are you good at? 

_________________________________________________________________________

_________________________________________________________________________

_________________________________________________________________________

_________________________________________________________________________

____________________________________________________________ 

 What do you have to offer a potential employer? 

________________________________________________________________________

________________________________________________________________________

________________________________________________________________________

________________________________________________________________________

____________________________________________________________ 

 What interests you? 

________________________________________________________________________

________________________________________________________________________

________________________________________________________________________

________________________________________________________________________

____________________________________________________________ 
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 What do you want to be remembered for doing? 

_________________________________________________________________________

_________________________________________________________________________

_________________________________________________________________________

_________________________________________________________________________

____________________________________________________________ 

 If you asked a friend, how would he or she describe you? 

_________________________________________________________________________

_________________________________________________________________________

_________________________________________________________________________

_________________________________________________________________________

____________________________________________________________ 

 What is one thing people should know about you? 

_________________________________________________________________________

_________________________________________________________________________

_________________________________________________________________________

_________________________________________________________________________

____________________________________________________________ 

 

2. Compile the basic information for your pitch. 

 Your name: 

_________________________________________________________________________

__ 

 The dream job you would like to have: 

_________________________________________________________________________

_________________________________________________________________________

_________________________________________________________________________

_________________________________________________________________________

____________________________________________________________ 
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 Skills or interests you have that could contribute to that job: 

_________________________________________________________________________

_________________________________________________________________________

_________________________________________________________________________

_________________________________________________________________________

____________________________________________________________ 

 Something about yourself that would make a positive and memorable impression: 

_________________________________________________________________________

_________________________________________________________________________

_________________________________________________________________________

_________________________________________________________________________

____________________________________________________________ 

 

3. Write your pitch. 

____________________________________________________________________________

____________________________________________________________________________

____________________________________________________________________________

____________________________________________________________________________

____________________________________________________________________________

____________________________________________________________________________

____________________________________________________________________________

____________________________________________________________________________

____________________________________________________________________________

____________________________________________________ 
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JA INSPIRE PERSONAL REFLECTIONS 
 

 

The JA Inspire event was just the beginning of a thoughtful process that will help you plan an 

education and career path. Now, it’s time to think about everything you have learned and ways 

that you can use that knowledge in the future. 

 On the next page, you’ll see a planning tool consisting of two parts: One will help you summarize 

what you have learned, and the other will help you identify next steps. 

PART 1:  EVENT SUMMARY 

1. In the column labeled Career Cluster, name the top three career clusters that you learned 

about, listing one in each row.   

2. For each one, complete the next three columns.  

PART 2:  MY PLAN 

1. Pick one career that interests you. Write that career in the first row under the column labeled 

Career. 

2. Fill out the other three columns in that row.  

3. Repeat for other careers, in the rows below, as time permits.  
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CAREER CLUSTER CAREERS 
THREE THINGS I LEARNED  

ABOUT THIS CAREER CLUSTER 

WHY THIS IS A GOOD MATCH  

FOR MY SKILLS AND INTERESTS 
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CAREER 
SKILLS NEEDED TO  

SUCCEED IN THIS CAREER 

EDUCATION OR TRAINING  

TO GET STARTED 
NEXT STEPS 

    

    

    

 



New Jersey Key Industry Clusters
New Jersey has a richly diverse population; proximity to major metropolitan areas and a history of inven-

tion and innovation from electronics and pharmaceuticals to biotechnology research that impressively continues 
to grow. New Jersey’s commitment to investment, collaboration and talent development supports growth in key 
industry clusters that drive economic expansion. In the Garden State, these key clusters have found an ideal 
location — within a day’s drive of 40 percent of the U.S. population; a talented, productive and highly educated 
workforce with a high density of residents who possess advanced degrees and 52 colleges and universities. 
Here is a brief look at some key industry clusters that drive the state’s economy.

Biopharmaceutical & Life Sciences Industry Cluster
• New Jersey’s biopharmaceutical & life sciences cluster employment totaled over 117,260 in 2016, or 3.5 percent of the state’s 

private sector workers. Nationally, the proportion was just 1.9 percent.
• New Jersey’s biopharmaceutical & life sciences cluster employment is comprised of three primary components: 

pharmaceutical sector (40.8%), biotechnology (38.5%) and medical device manufacturing (20.7%). In 2016, the state’s 
pharmaceuticals employment accounted for 8.1 percent of pharmaceuticals jobholding in the U.S.

• Establishments totaled over 3,200 in 2016. Despite recent reorganizations by pharmaceutical 
firms, the drug and pharmaceutical component’s establishment count increased between 
2011 and 2016 by 10.5 percent, slightly slower than the nation (+15.0%) over the period.

• New Jersey biopharmaceutical & life science employers paid nearly $16.5 billion in wages in 
2016, or 7.8 percent of the state’s total wages.

• The state’s highly educated workforce is seen in this cluster as nearly half (41.3%) of its 
workers statewide hold a Bachelor’s degree or higher: Bachelor’s (37%), Master’s/Doctoral 
(4.3%) degree.

Transportation, Logistics, Distribution Industry Cluster
• In 2016, transportation, logistics and distribution (TLD) employed 382,228 workers in New Jersey; or 11.3 percent of the 

state’s private sector workers, a higher percentage than for the nation (8.8%).
• TLD contributed more than $58.4 billion to the state’s Real Gross Domestic Product in 2016. 
• In 2016, the state’s TLD employers paid more than $27.7 billion in total wages.
• New Jersey offers access to the nation’s freight rail network and is also home to several key 

transportation facilities necessary for a strong TLD industry cluster including three major 
seaports and a large international airport.

• According to 2015 figures (latest available) from the U.S. Army Corps of Engineers, 
Waterborne Commerce Statistics Center, New Jersey’s shipping activity accounts for 
approximately 13 percent of the nation’s total import/export of domestic and foreign cargo 
volume (measured in Twenty Foot Equivalent Units). 

Financial Services Industry Cluster
• Despite a relatively small employment base (5.3% of New Jersey’s total private sector employment in 2016) financial services 

contributed more than $31 billion, or roughly 6.8 percent, to the state’s Real Gross Domestic Product in 2016.
• According to the NJ Business & Industry Association, 18 of the state’s top 100 employers are finance and insurance firms 

whose combined employment represents roughly 42.8 percent of jobholding in the finance and insurance industry sector.    
• The financial services sector relies heavily on information and technology. New Jersey has 

remained in the forefront of technological advancement by becoming a national leader in 
developing data centers to support the industry. Of more than 50 data centers located in the 
state, almost half are located in Hudson County. (Source: datacentermap.com)

• In 2016, almost $21.8 billion in total wages were paid by New Jersey’s employers in financial 
services industries.  

• The greatest concentration of jobs within the financial services industry cluster is found in 
Hudson County (15.9%).



Advanced Manufacturing Industry Cluster
• The advanced manufacturing industry cluster contributed nearly $30.9 billion to New Jersey’s Real Gross Domestic Product in 

2015, or about 6.1 percent of all state output (latest available from the U.S. Bureau of Economic Analysis).
• Advanced manufacturing employment is primarily comprised of five industry groups: chemical manufacturing (27%), food 

manufacturing (21%), computer and electronic product manufacturing (14%), fabricated metal 
manufacturing (13%) and machinery manufacturing (9%). The remaining 16 percent is made 
up of selected detailed industries.

• Chemical manufacturing industries, the cluster’s largest segment, employed roughly 44,000 
in 2016, or 18.2 percent of all manufacturing workers in the state. The state’s jobholding in 
chemical manufacturing represents 5.4 percent of U.S. chemical manufacturing employment.

• The state’s advanced manufacturing industry establishments paid a total of more than $14 
billion in wages in 2016, or roughly 6.6 percent of New Jersey’s total wages.

Health Care Industry Cluster
• The health care cluster contributed nearly $37 billion to New Jersey’s Real Gross Domestic Product (GDP) in 2015, or roughly  

7.3 percent of all state output (latest available from the U.S. Bureau of Economic Analysis).
• Health care cluster employment is comprised of three industry groups: ambulatory health care services (47%), hospitals (33%) 

and nursing and residential care facilities (20%).
• From 1990 to 2016, NJ’s health care cluster added 213,200 jobs, while all other industries 

combined had a net gain of only 190,100. 
• The outlook for New Jersey’s health care employment is bright. From 2014 through 2024, it is 

projected that more than 85,000 jobs will be added, an annual increase of 1.7 percent.
• Health care employers paid more than $26.3 billion in total wages in 2016, or roughly 12.4 

percent of all wages paid statewide.

Technology Industry Cluster 
• In 2016 New Jersey’s technology cluster accounted for 366,330 jobs or 10.8 percent of 

private sector employment statewide. Nationally the cluster was responsible for 9.5 percent of 
all private sector employment.

• The annual average wage for the technology cluster was $118,210 in 2016 or 189.3 percent 
of the statewide average ($62,420) for all industries. Employers in the industry paid more than 
$43.3 billion in wages, or about 20.5 percent of the total wages paid in all industries.

• Employment within the technology cluster can primarily be found within the following sectors: 
professional, scientific and technical services (50.9%), manufacturing (17.5%), wholesale 
trade (15.8%), and information (13.7%).

Leisure, Hospitality and Retail Industry Cluster (LHR)
• Many of the businesses within LHR are involved in New Jersey’s travel and tourism and directly support 321,231 jobs in 2016.  

According to the New Jersey Division of Travel and Tourism, New Jersey again set a record in 
2016 with the tourism industry accounting for $44.1 billion in economic impact — an increase 
of more than 2.9 percent over the previous year.

• LHR jobholding totaled 826,776 in 2016, or 24.4 percent of the state’s private sector workers.
• New Jersey LHR employers paid over $24.3 billion in wages during 2016, or 11.5 percent of 

the state total. The average annual wage for the LHR cluster in 2016 was $29,348.
• Over one-quarter (28.4%) of LHR employment is concentrated in three counties: Bergen; 

Monmouth and Middlesex. Morris and Essex counties ranked fourth and fifth, respectively.

For more information on New Jersey’s key industry clusters, contact the Bureau of Labor Market Information at (609) 633-0553 
or visit the Office of Research and Information website at http://lwd.state.nj.us/labor/lpa October 2017

Construction and Utilities Industry Cluster
• In 2016, the construction and utilities cluster employed 166,470 or 4.9 percent of New 

Jersey’s total employment.
• After peaking in 2006 and declining thereafter through 2011 (-44,022), construction and 

utilities employment increased by 23,890 over the past 5 years (2011 to 2016).   
• Over 75 percent of employment in construction and utility occupations require only a high 

school degree or less. However, average wages in this sector ($72,980) exceed the statewide 
average of $62,420.

• In 2016, employers in the construction and utilities cluster paid over $12.1 billion in total 
wages, or 5.8 percent of private sector wages paid statewide.

http://lwd.state.nj.us/labor/lpa



