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What Is JA Inspire?
JA Inspire is a powerful, interactive experience for New Jersey students. It will enable you to interact 
with local business professionals and to explore many careers. JA Inspire allows companies to come 
together to represent careers for you to explore and see the connection to your future!

How will JA Inspire benefit me?
JA Inspire is a place for you to get information about careers. You will have the chance to speak in 
small groups with industry professionals and ask them questions about their careers.  Ask them about 
the education and personal attributes needed to be successful. Ask questions to explore what you 
like and don’t like about their career. This is your chance to gather information, so ask questions!

How will I prepare for JA Inspire?
To gain the most information, you must be prepared. In the classroom, you will watch six professional 
videos providing information about career planning. Five videos should be viewed before the field 
trip, and the sixth video is for reflection afterwards.    

Who will be there?
There will be many industry professionals from our local community. Each professional has 
experience in the career he or she is representing. They are a wealth of knowledge and will provide 
insight into the careers you discuss. 

What will I do during JA Inspire?
At JA Inspire, visit business exhibits, speak with industry professionals and ask questions.  You will 
have this workbook to use as a guideline for conversations.  As you ask questions, take the time to 
write down the responses in your workbook for future access.

Behavior and Attitude
You will be representing your school at JA Inspire, so conduct yourself in a respectful manner. Bring a 
positive attitude and maintain it as you interact with business professionals, your fellow students, 
and students from other schools. 
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Video Questions

Video 2: Developing a Career Plan®

1. Why is it important to know what skills you are good at?

2. List two subjects you like in school.  How can your success in these subjects help

you with choosing a career?

3. Name two ways to research a career.  Which research method would be the most valuable
for you and why?

Video 3: Soft Skills   - Interacting to Learn®

Video 1: Why is Career Planning Important?®

1. What is the key to satisfaction and success when choosing a career?

2. Why is it important to start career planning now?

1. Why is a good “first impression”, whether in person or on social media, important?

2. What are tips for making a great first impression?
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Video 4: Asking the Right Questions®

Video 5: What to Expect at JA Inspire®

1. Why is asking questions important when interacting with business professionals?

2. What is your goal when asking a question?

3. What are two questions you would like to ask a business professional?  What is your goal in

asking each question?

1. How can JA Inspire help you with career planning?

2. Why is your appearance and attitude at JA Inspire important?
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Professional Interactions and 
Questions to Ask

Things to Remember:

-Shake hands and make eye contact.

-Introduce yourself.

-Speak up, and speak clearly.

-Listen to their responses. Take notes.

мύ ²Ƙŀǘ ŀǊŜ ǘƘŜ ǊŜǿŀǊŘǎ ƻŦ ǿƻǊƪƛƴƎ ŀǘ ȅƻǳǊ ƧƻōΚ

2) What skills do I need to do your job? (What do I need to be good at?)

3) What education beyond high school do I need for this job?

4) How often do you work with others?  What kinds of activities do you
do as a group?

5) What kinds of jobs are available at your company?
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1) What surprised you the most about careers you investigated?

2) What career did you find the most interesting?

3) What high school programs are you considering?

Reflection
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New Jersey Key Industry Clusters
New Jersey has a richly diverse population; proximity to major metropolitan areas and a history of inven-

tion and innovation from electronics and pharmaceuticals to biotechnology research that impressively continues 
to grow. New Jersey’s commitment to investment, collaboration and talent development supports growth in key 
industry clusters that drive economic expansion. In the Garden State, these key clusters have found an ideal 
location — within a day’s drive of 40 percent of the U.S. population; a talented, productive and highly educated 
workforce with a high density of residents who possess advanced degrees and 52 colleges and universities. 
Here is a brief look at some key industry clusters that drive the state’s economy.

Biopharmaceutical Life Sciences Industry Cluster
• New Jersey’s biopharmaceutical life sciences cluster employment totaled over 116,700 in 2015, or 3.5 percent of the state’s

private sector workers. Nationally, the proportion was just 1.9 percent.
• New Jersey’s biopharmaceutical and life sciences cluster employment is comprised of three primary components:

pharmaceutical sector (41.0%), biotechnology (38.3%) and medical device manufacturing (20.7%). In 2015, the state’s
pharmaceuticals employment accounted for 8.2 percent of pharmaceuticals jobholding in the U.S.

• Establishments totaled over 3,100 in 2015. Despite recent reorganizations by pharmaceutical
firms, the drug and pharmaceutical component’s establishment count increased between
2010 and 2015 by 8.2 percent, slightly slower than the nation (+13.7%) over the same period.

• New Jersey biopharmaceutical life science employers paid nearly $17 billion in wages during
2015, or 8.2 percent of the state’s total wages.

• The state’s highly educated workforce is seen in this cluster as more than three-fifths (61%)
of its workers statewide hold a Bachelor’s degree or higher: Bachelor’s (34%), Master’s/
Professional (21%), Doctoral (6%) degree.

Transportation, Logistics, Distribution Industry Cluster
• In 2015, transportation, logistics and distribution (TLD) employed 370,260 workers in New Jersey; or 11.2 percent of the

state’s private sector workers, a higher percentage than for the nation (8.8%).
• TLD contributed more than $56.8 billion to the state’s Real Gross Domestic Product in 2015.
• In 2015, the state’s TLD employers paid more than $27.1 billion in total wages.
• New Jersey offers access to the nation’s freight rail network and is also home to several key

transportation facilities necessary for a strong TLD industry cluster including three major
seaports and a large international airport.

• According to 2014 figures (latest available) from the U.S. Army Corps of Engineers,
Waterborne Commerce Statistics Center, New Jersey’s shipping activity accounts for 11.5
percent of the nation’s tonnage of total domestic and foreign cargo volume.

Financial Services Industry Cluster
• Despite a relatively small employment base (5.3% of New Jersey’s total private sector employment in 2015) finance and

insurance contributed almost $30 billion or roughly 6.5 percent to the state’s Real Gross Domestic Product in 2015.
• According to the NJ Business & Industry Association, 17 of the state’s top 100 employers are finance and insurance firms

whose combined employment represents roughly 42.5 percent of jobholding in the finance and insurance industry sector.
• The financial services sector relies heavily on information and technology. New Jersey has

remained in the forefront of technological advancement by becoming a national leader in
developing data centers to support the industry. Of more than 50 data centers located in the
state, almost half are located in Hudson County.  (Source: datacentermap.com)

• In 2015, almost $21.3 billion in total wages were paid by New Jersey’s employers in financial
services industries.

• The greatest concentration of jobs within the financial services industry cluster is found in
Hudson County (17.5%).



Advanced Manufacturing Industry Cluster
• The advanced manufacturing cluster contributed nearly $33.1 billion to New Jersey’s Real Gross Domestic Product in 2014, or

about 6.6 percent of all state output (latest available from the U.S. Bureau of Economic Analysis).
• Advanced manufacturing employment is primarily comprised of five industry groups: chemical manufacturing (27%), food

manufacturing (20%), computer and electronic product manufacturing (15%), fabricated metal
manufacturing (13%) and machinery manufacturing (9%). The remaining 16 percent is made
up of selected detailed industries.

• Chemical manufacturing industries, the cluster’s largest segment, employed roughly 43,200
in 2015, or 18.3 percent of all manufacturing workers in the state. The state’s jobholding in
chemical manufacturing represents 5.4 percent of U.S. chemical manufacturing employment.

• The state’s advanced manufacturing industry establishments paid a total of more than $13.4
billion in wages in 2015, or roughly 6.5 percent of New Jersey’s total wages.

Health Care Industry Cluster
• The health care cluster contributed over $36 billion to New Jersey’s Real Gross Domestic Product (GDP) in 2014, or roughly

7 percent of all state output (latest available from the U.S. Bureau of Economic Analysis).
• Health care cluster employment is comprised of three industry groups: ambulatory health care services (47%), hospitals (33%)

and nursing and residential care facilities (20%).
• From 1990 to 2015, NJ’s health care cluster added 205,600 jobs, while all other industries

combined gained just 144,000 jobs. It is the state’s only industry to add jobs every year from
1990 to 2015 while increasing its share of jobholding (7.5% in 1990 to 11.9% in 2015).

• The outlook for New Jersey’s health care employment is bright. From 2014 through 2024, it is
projected that more than 85,000 jobs will be added, an annual increase of 1.7 percent.

• Health care establishment employers paid more than $25.5 billion in total wages in 2015, or
about 12.4 percent of all wages paid statewide.

Technology Industry Cluster 
• In 2015 New Jersey’s technology cluster accounted for 362,730 jobs or 10.9 percent of

private sector employment statewide. Nationally the cluster was responsible for 9.6 percent of
all private sector employment.

• The annual average wage for the technology cluster was $118,430 in 2015 or 191.1 percent
of the statewide average ($61,980) for all industries. Employers in the industry paid nearly
$43 billion in wages, or about 21 percent of the total wages paid in all industries.

• Employment within the technology cluster can primarily be found within the following sectors:
professional, scientific and technical services (50.1%), manufacturing (17.5%), wholesale
trade (16.3%), and information (13.9%).

Leisure, Hospitality and Retail Industry Cluster
• Many of the businesses within LHR are involved in New Jersey’s travel and tourism and directly support 318,330 jobs in 2015.

According to the New Jersey Division of Travel and Tourism, in 2015 the tourism industry
accounted for $43.4 billion in economic impact throughout the state — an increase of more
than 3 percent over the previous year.

• LHR jobholding totaled 814,979 in 2015, or 24.6 percent of the state’s private sector workers.
• New Jersey LHR employers paid over $23 billion in wages during 2015, or 11.5 percent of the

state total. The average annual wage for the LHR cluster in 2015 was $29,909.
• Over one-quarter (28.6%) of LHR employment is concentrated in three counties: Bergen;

Monmouth and Middlesex. Morris and Atlantic counties ranked fourth and fifth, respectively.

For more information on New Jersey’s key industry clusters, contact the Bureau of Labor Market Information at (609) 633-0553 
or visit the Office of Research and Information website at http://lwd.state.nj.us/labor/lpa May 2017

Construction and Utilities Industry Cluster
• In 2015, the construction and utilities cluster employed 161,125 or 6.8 percent of New

Jersey’s total employment.
• After peaking in 2006 and declining thereafter through 2011 (-44,022), construction and

utilities employment increased by 18,538 over the past 4 years (2011 to 2015).
• Over 76 percent of employment in construction and utility occupations require only a high

school degree or less. However, average wages in this sector ($71,927) exceed the statewide
average of $61,981.

• In 2015 employers in the construction and utilities cluster paid over $11.6 billion in total
wages, or 5.6 percent of private sector wages paid statewide.

http://lwd.state.nj.us/labor/lpa



